[EKIER

Diversity
& Inclusion

To access all content please open this 2
file using Adobe Acrobat on a desktop

AtKier, we're committed to
building a more inclusive
place to work.

As part of that commitment, we have
developed a roadmap that shows how
we will deliver real change when it comes
to diversity & inclusion (D&l), and the
milestones we'll achieve along the way.

Click the circles for more information )

I S N N [ AN E S N S SN S N [ (N S S S I I S S S— — I — —
2025 2026

Inclusive
procurement

Commission
industry
research

Empower D&l
talent E-learning
development
programme

Career
pathways and D&l
progression terminology
guidance

Reduce our
gender pay

gap

Inclusive
recruitment
training

Kier
employee
network
event

Real Living
Wage

aninclusive

Building
careers with
Kier

Making Ground

D&l modules in
development
programmes

If not now,
when?

Creating

Kier Diversity
& Inclusion
Committee

Disability
Confident
reaccreditation

Line manager
training

Upskill
leadership
teams across
Kier on D&l

Employee
networks

Enhance
Kier way of
working

Review and
audit policies

Expect
Respect

Undertake
a second
D&l audit

Anonymous
applicant CVs
and mandatory
balanced candidate
shortlists

D&l

ambassadors

Publish
ethnicity pay
gap report

Supplier
grading
structure

D&l objectives
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managers
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